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Working for Report to the 13th District

*Most American workers are struggling to provide for themselves

]
Economlc and their families, but top corporate execulives are raking in
0p port“nities record salaries, stock options, bonuses and retirement packages.

Something's got to give.”— Congressman Brad Miller

e saving jobs in transition—
no to unfair trade agreements

o protecting Social Security for
today and tomorrow

e increasing opportunities for
personal savings

e strengthening community
colleges

o funding for small business
assistance

o fighting predatory lending
e protecting pensions

Shining a Spotlight on Runaway Executive Salaries

Recently, I joined 33 Democrats on the House Financial Services Committee to compel a committee hearing on CEO salaries.
The hearing was the same day a jury found former Enron executives guilty of conspiracy and fraud that led to the downfall of
the company.

The median CEO's annual salary here in the U.S. is more than 14 million. The difference between that and the average weekly
wage for workers in North Carolina is staggering. The average weekly salaries are: $574 in Rockingham County; $505 in
Caswell County; $605 in Person County; and $673 in Granville County. So, the average CEO makes around 500 times what
the average breadwinner here makes.

The former CEO of Exxon Mobile, Lee Raymond, retired from the company after 13 years with a total
compensation package of $686 million, or about $144,473 a day. Nice work if you can get it. And, CEOs
in America don't have to be particularly good at their jobs — US Airways CEO David Siegal collected |
$4.5 million after resigning as the company faced its second bankruptey. That’s nice work if you
can lose it.

I am a co-sponsor of the "Protection Against Executive Compensation
Abuse Act" which would require full disclosure of top executive's com-
pensation and compensation policies to prevent CEOs from selling out the
best interests of their shareholders and employees. The bill also addresses the
problem of CEOs collecting record paychecks even while their corporations flounder. &>

It's the shareholders' money; they should know what the person running the
company is paid.
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Cuts and Budget Only Help a Few
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